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ORDINANCE 2015-98
AN ORDINANCE REPEALING CHAPTER 1 (GENERAL PROVISIONS) OF ARTICLE 7 (DEPARTMENTS) OF THE CHARTER OF THE CITY OF JACKSONVILLE TO MOVE CHAPTER 1 PROVISIONS TO A NEW ARTICLE 24 (DEPARTMENTS); PROVIDING AN EFFECTIVE DATE.

WHEREAS, on August 27, 2013, the Task Force on Consolidated Government was created by then-Council President Bill Gulliford with a charge to undertake an in-depth review of the history, formation, and operation of the consolidated government of Jacksonville, including a full examination of all departments, divisions, boards, commissions, and independent authorities; and 
WHEREAS on October 14, 2014, the Task Force on Consolidated Government issued its final report, “Blueprint for Improvement II” with recommendations for action to improve the government and enhance operations, structure and efficiencies; and

WHEREAS, the Task Force on Consolidated Government recommended certain changes to the Charter of the City of Jacksonville regarding the Office of General Counsel, which resulted in the movement and renumbering of the provisions regarding departments currently found in Chapter 1 of Article 7 of the Charter of the City of Jacksonville; and

WHEREAS, amendments to Article 7 of the Charter of the City of Jacksonville are required to implement such changes; now therefore
BE IT ORDAINED by the Council of the City of Jacksonville:

Section 1. 
Repealing Chapter 1 (General Provisions), Article 7 (Departments) of the Charter of the City of Jacksonville.
Chapter 1 (General Provisions), Article 7 (Departments) of the Charter of the City of Jacksonville, a copy of which is attached hereto as Exhibit 1, is hereby repealed. For purposes of this section, Chapter 1 (General Provisions) is moving to a new Article 24 (Departments) of the Charter of the City of Jacksonville.

Section 2. 
Creating a new Article 24 (Departments) of the Charter of the City of Jacksonville. Article 24 (Departments) is hereby created to read as follows:

PART A.

CHARTER LAWS

CHARTER OF THE CITY OF JACKSONVILLE

*  *  *

ARTICLE 24.  Departments
Sec. 24.01. Directors of departments. 

(a) There shall be a director of each department who shall be the principal officer of the department and responsible for all of its operations. Each director shall be appointed by the mayor and shall be confirmed by the council and shall serve until removed by the mayor. Each director shall conduct the affairs of his department in accordance with the rules and regulations made by the mayor. Each director shall be subject to the supervision and control of the mayor in all matters and shall be responsible for the conduct of the officers and employees of his department, for the performance of its function, and for the custody of books, records, papers, and property under its control. The mayor may also appoint such deputy directors of each department as he deems advisable and the council may approve. 

(b)  The mayor shall fill any vacancy in any director's position within 60 days of such position becoming vacant.


(c)  The Director of the Finance Department (or such other department as designated by the council) shall be responsible for overseeing the Finance Department of the City of Jacksonville, including the Office of Treasurer and the Budget Office; establishing, controlling, and directing the City of Jacksonville’s annual operating and capital improvement budgets; and overseeing and managing the authorized financial borrowing of the City of Jacksonville. The Director of the Finance Department shall have a bachelor’s degree from an accredited post-secondary institution in finance, accounting, business administration, public administration, or a similar field, and seven (7) years’ experience in public or governmental finance, three of which are in a management capacity, and a thorough understanding of the principles of municipal finance, budgeting, and accounting, and of applicable provisions of the Laws of the State of Florida; or an equivalent combination of education and experience.

Sec.24.02. Division and division chiefs. 

The work of each department shall be distributed among such divisions thereof as are established by this charter, or hereafter created by ordinance. Each division shall have a division chief who shall be the principal officer of the division and responsible for all its operations. Each division chief shall be appointed by the mayor and confirmed by the council and shall serve at the pleasure of the mayor. 

Sec. 24.03. Changes in departments. 

Changes in the departmental organization of the consolidated government, including combinations, terminations, or creations of departments or divisions, transfers of responsibility between departments or divisions, or changes in the salaries of department directors or division chief, may be made by ordinance adopted by a majority of the membership of the council. Any such ordinance may vary, alter, or abolish any provision contained in this article, except the provisions of sections 24.01, 24.02, this section, and section 7.01 through section 7.20, inclusive. 

Sec. 24.04. Utilization of central services. 

All of the services provided by the central services department and the personnel department shall be utilized by all offices, departments, and boards of the consolidated government and by all independent agencies, except when otherwise provided by law or directed by the council or by this chapter. For the purposes of utilization of central services by independent agencies the services of the personnel department shall be deemed to be services of the central services department of the city. Independent agencies shall compensate the consolidated government for all services provided to the independent agencies. 

Sec. 24.05. Public health division. 

A public health unit under chapter 154, Florida Statutes: 

(a)
The public health division shall be a full-time public health unit under the provisions of chapter 154, Florida Statutes. The public health officer shall be the director of the public health unit. He shall be a doctor of medicine or a doctor of osteopathy who is trained in public health administration eligible for licensure to practice in the State of Florida. The director and personnel of the public health unit shall be employed and their duties and compensation fixed and determined in accordance with the provisions of s. 154.04 and chapter 110, Florida Statutes. The functions of the board of county commissioners under chapter 154, Florida Statutes, shall be performed by the director of the health, welfare and bioenvironmental services department. 

(b)
In order to effectuate the orderly conversion of the public health division into and its establishment as a full-time public health unit: 

(1)
Election to become state employees.—All personnel employed in the public health division who are under the civil service system of the city and who so elect shall be employees of the public health unit under the State Career Service System provided by chapter 110, Florida Statutes, with salary and pension rights as determined in accordance with the following: 

(i)
Classification and salaries.—The state Department of Administration shall cause said employees becoming members of the State Career Service System to be classified and placed in the appropriate class of position therein. Such action shall cause no decrease in salary even though a change in class title may result and such action will result in a salary increase if the position occupied by the employee is allocated to a class assigned to a pay range the minimum of which is above his city salary. If the maximum salary for the appropriate class is less than that which had been paid by the city to the employee, there shall be no reduction in salary, but the employee's salary shall be frozen until such time as the employee is eligible for salary increases in accordance with the State Career Service System. 

(ii)
Pensions.—The said employees becoming members of the State Career Service System who are members of the 1937 pension fund as amended, for employees of the City of Jacksonville, under the provisions of chapter 18610, Laws of Florida, acts of 1937, on the effective date of this act, may remain and continue as members of said fund and nothing contained herein shall impair or diminish the rights and benefits of said employees under said pension plan. However, any of said employees may elect to discontinue membership in said pension fund of the city and become a member of the Florida Retirement System provided for by chapter 121, Florida Statutes, but may not have membership in both of said pension and retirement plans or systems at the same time. Those city employees who elect to transfer to the Florida Retirement System shall be brought under said Florida Retirement System as a "covered group" as defined by s. 121.021(34), Florida Statutes, 1970 Supplement, shall participate in said retirement system as provided in s. 121.051, Florida Statutes, 1970 Supplement, shall participate in said retirement system as provided in s. 121.051, Florida Statutes, 1970 Supplement, and may receive credit for past municipal service as provided in s. 121.081, Florida Statutes, 1970 Supplement. The number of years or portions thereof of membership in said 1937 employees' pension fund shall be as certified by the trustees of said pension fund. After such transfer, said employee shall earn retirement credit in accordance with the provisions of the Florida Retirement System. The city will cause to be remitted from its pension fund to the Florida Retirement System upon the transfer of any employee, a sum equal to 100 percent of the employee's total contributions into the city pension fund, and a like amount as the employer's matching contributions, not to exceed the total contributions plus interest required for past services by chapter 121, Florida Statutes. After such conversion, the regular deduction for the Florida Retirement System will be made in accordance with chapter 121, Florida Statutes. Deductions shall be made from the salaries of employees who continue their membership in the city pension fund, in the full amount as may be required from time to time by law. The amount of said pension deductions shall be remitted forthwith by the state to the city which shall place said sums of money in said pension fund. Matching contributions to said pension fund during said period of time shall be made by the state and the city as follows: the state shall be liable for and pay into said pension fund a matching contribution equal to that which is required to be made from time to time for employees who are members of the 1937 pension fund, provided that such matching contributions by the state shall not exceed the total matching contributions required for state employees under the Florida Retirement System including social security contributions. 

(iii)Other benefits.

a.
On the effective date of this act, said employees' accumulated vacation (annual) leave and sick leave credits, hereinafter referred to as transferable leave credits accrued while under the consolidated City of Jacksonville shall be transferred to the Department of Health and Rehabilitative Services and shall be handled separate and distinct from future leave accounting under the Career Service System. Said employees' transferable leave credits accrued while under the consolidated City of Jacksonville shall be certified by that city's personnel manager and forwarded to the Department of Health and Rehabilitative Services. Accrual leave rates under the personnel rules and regulations of the consolidated City of Jacksonville shall cease and said employees' new leave accrual rates under the Career Service System shall commence on the date of transfer. Said employees' continuous and creditable service with the consolidated City of Jacksonville shall be used in determining leave accrual rates under the Career Service System. Said employees may expend transferable leave credits accrued while under the consolidated City of Jacksonville only after leave accumulated under the Career Service System has been expended. Upon retirement, termination, or death, the Department of Health and Rehabilitative Services will provide the consolidated City of Jacksonville with an affidavit regarding the recorded and unused transferable leave credits accrued by the employee while under the consolidated City of Jacksonville. The city will compensate the employee or their survivors or estate for all unused leave credit according to the provisions of law which prevailed on the effective date of this act and computed on the basis of said employees' salary at the time of said retirement, termination or death. 

b.
On transfer, the pay schedule of each employee shall reflect an increase in salary of a sum equal to the cost of hospitalization, medical, life, and professional liability insurance benefits provided by the city for said employees. Thereafter, said employees transferred to the state Department of Health and Rehabilitative Services may receive hospitalization, medical, and life insurance benefits in such group plan and on the same basis as is from time to time provided for other employees of the Department of Health and Rehabilitative Services. 

(iv)
The said employees shall be paid their salaries by state voucher from which shall be deducted items required by law, and such deductions as are being made by the city for said employees on the effective date of this act. 

(2)
Nothing herein shall affect the status, right, and privileges of city employees who do not elect to transfer to the State Career System, except as provided in paragraph (3). No position held by any employee of the city division of public health, who remains a city employee under this act shall be abolished by the city without prior approval by the city civil service board. The positions or classifications of such employees electing to remain city employees in the health, welfare, and bioenvironmental services department shall not be impaired or reduced and they shall retain such positions or classifications with the same rights, privileges, and guarantees as provided by the civil service system of the City of Jacksonville for employees who are subject to said system, except as provided in paragraph (3). 

(3)
All employees hired on or after the effective date of this act in the public health unit herein created shall be members of the State Career Service System and the Florida Retirement System without any election. In addition, whenever any position in the city division of public health which is subject to the civil service system of the city becomes vacant by reason of the promotion, transfer, resignation, discharge, death, retirement, or otherwise of the employee holding the same, and the state Department of Administration creates an equivalent position in the local health unit herein created under the State Career Service System, the city civil service system position shall be automatically abolished without the necessity for approval by the city civil service board and the position shall thereafter be a part of and subject to the State Career Service System. Notwithstanding the transfer of said position from the civil service system of the city to the State Career Service System, all employees, whether city employees or state employees, who meet the eligibility requirements of either the city civil service system or the State Career Service System for taking the promotional examination to be held with 60 days after said position becomes vacant, shall be eligible to take said examination; but any person who is appointed to fill said vacant position shall be or become a member of the State Career Service System without any election, whether or not he was a member thereof before said appointment. Any city employee who is appointed to a vacant state position under the provisions of this paragraph shall be deemed to have transferred to the State Career Service System and the transfer provisions of subparagraphs (b)(1)(ii) and (iii) shall apply thereto. 

(c)
All moneys appropriated by the city for the operation and maintenance of the public health unit, under the provisions of chapter 154, Florida Statutes, including the amounts required to provide the benefits preserved by this act to employees becoming members of the State Career Service System, and all fees collected for services of the public health unit shall be paid to the Department of Health and Rehabilitative Services, or any successor state agency, for deposit with the State Treasurer in the full-time public health unit trust fund of the consolidated government of the City of Jacksonville for the uses and purposes of said fund. The city shall receive credit in the full-time public health unit trust fund for the amounts paid by the city for salaries and other benefits of employees of the city who elect to remain employees of the city under the provisions of this act, and for all other benefits paid by the city required by this act, for matching credit, and all other purposes, as if such funds are actually deposited into the full-time public health unit trust fund. 

(d)
The council may not vary, alter, or abolish any provisions contained in this section, notwithstanding the provisions of section 24.03 repealed of this chapter.

Administrative and logistical support to the public unit will normally be provided by the state but, on specific agreement by both parties, various logistical support as agreed upon may be supplied by the central services department of the City of Jacksonville and costs billed to the public health unit trust fund.

Section 3.  
Effective.
  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.
Form Approved:

__/s/ Paige Hobbs Johnston
Office of General Counsel

Legislation Prepared By: Paige Hobbs Johnston
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Jacksonville, Florida, Code of Ordinances >> - CHARTER AND RELATED LAWS >> PART A -
CHARTER LAWS CHARTER OF THE CITY OF JACKSONVILLE, FLORIDA >> ARTICLE 7. -
DEPARTMENTS >> CHAPTER 1. GENERAL PROVISIONS >>

CHAPTER 1. GENERAL PROVISIONS
Section 7.101. Directors of departments.
Section 7.102. Division and division chiefs.
Section 7.103. Changes in departments.
Section 7.104. Utilization of central services.
Section 7.105. Public health division.

Section 7.101. Directors of departments.

There shall be a director of each department who shall be the principal officer of the
department and responsible for all of its operations. Each director shall be appointed by the mayor
and shall be confirmed by the council and shall serve until removed by the mayor. Each director
shall conduct the affairs of his department in accordance with the rules and regulations made by the
mayor. Each director shall be subject to the supervision and control of the mayor in all matters and
shall be responsible for the conduct of the officers and employees of his department, for the
performance of its function, and for the custody of books, records, papers, and property under its
control. The mayor may also appoint such deputy directors of each department as he deems
advisable and the council may approve.

(Laws of Fla., Ch. 92-341, § 1)

Section 7.102. Division and division chiefs.

The work of each department shall be distributed among such divisions thereof as are
established by this charter, or hereafter created by ordinance. Each division shall have a division
chief who shall be the principal officer of the division and responsible for all its operations. Each

division chief shall be appointed by the mayor and confirmed by the council and shall serve at the
pleasure of the mayor.

(Laws of Fla., Ch. 92-341, § 1)

Section 7.103. Changes in departments.

Changes in the departmental organization of the consolidated government, inciuding
combinations, terminations, or creations of departments or divisions, transfers of responsibility
between departments or divisions, or changes in the salaries of department directors or division
chief, may be made by ordinance adopted by a majority of the membership of the council. Any such
ordinance may vary, alter, or abolish any provision contained in this article, except the provisions of
sections_7.101, 7.102, this section, and_section 7.201 through_section 7.220, inclusive.

(Laws of Fla., Ch. 70-743; Laws of Fla., Ch. 72-578; Laws of Fla., Ch. 85-435, § 3; Laws of Fla., Ch. 92-341. §1)
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Section 7.104. Utilization of central services.

All of the services provided by the central services department and the personnel department
shall be utilized by all offices, departments, and boards of the consolidated government and by all
independent agencies, except when otherwise provided by law or directed by the council or by this
chapter. For the purposes of utilization of central services by independent agencies the services of
the personnel department shall be deemed to be services of the central services department of the
city. Independent agencies shall compensate the consolidated government for all services provided
to the independent agencies.

(Laws of Fla., Ch. 70-743; Ord. 84-1307-754. § 6; Laws of Fla., Ch. 92-341, § 1)

Section 7.105. Public health division.
A public health unit under chapter 154, Florida Statutes:

(@  The public health division shall be a full-time public health unit under the provisions of
chapter 154, Florida Statutes. The public health officer shall be the director of the
public health unit. He shall be a doctor of medicine or a doctor of osteopathy who is
trained in public health administration eligible for licensure to practice in the State of
Florida. The director and personnel of the public health unit shall be employed and
their duties and compensation fixed and determined in accordance with the provisions
of s. 154.04 and chapter 110, Florida Statutes. The functions of the board of county
commissioners under chapter 154, Florida Statutes, shall be performed by the director
of the health, welfare and bioenvironmental services department.

(b)  In order to effectuate the orderly conversion of the public health division into and its
establishment as a full-time public health unit:

(1) Election to become state employees.—All personnel employed in the public
health division who are under the civil service system of the city and who so
elect shall be employees of the public health unit under the State Career
Service System provided by chapter 110, Florida Statutes, with salary and
pension rights as determined in accordance with the following:

. (i) Classification and salaries.—The state Department of Administration
shall cause said employees becoming members of the State Career
Service System to be classified and placed in the appropriate class of
i position therein. Such action shall cause no decrease in salary even
; though a change in class title may result and such action will result in a
1 salary increase if the position occupied by the employee is allocated to a
class assigned to a pay range the minimum of which is above his city
salary. If the- maximum salary for the appropriate class is less than that
which had been paid by the city to the employee, there shall be no
reduction in salary, but the employee's salary shall be frozen until such
time as the employee is eligible for salary increases in accordance with
the State Career Service System.
(i) Pensions.—The said employees becoming members of the State Career
Service System who are members of the 1937 pension fund as
amended, for employees of the City of Jacksonville, under the provisions
of chapter 18610, Laws of Florida, acts of 1937, on the effective date of
this act, may remain and continue as members of said fund and nothing
contained herein shall impair or diminish the rights and benefits of said

Exhibit 1
Page 2 of 5

https://library.municode.com/print.aspx?h=&clientlD=121 74& HTMRequest=https%3a%2f... 2/3/2015

Municode Page 3 of 5

employees under said pension plan. However, any of said employees
may elect to discontinue membership in said pension fund of the city
and become a member of the Florida Retirement System provided for by
chapter 121, Florida Statutes, but may not have membership in both of
said pension and retirement plans or systems at the same time. Those
city employees who elect to transfer to the Florida Retirement System
shall be brought under said Florida Retirement System as a "covered
group" as defined by s. 121.021(34), Florida Statutes, 1970 Supplement,
shall participate in said retirement system as provided in s. 121.051,
Florida Statutes, 1970 Supplement, shall participate in said retirement
system as provided in s. 121.051, Florida Statutes, 1970 Supplement,
and may receive credit for past municipal service as provided in s.
121.081, Florida Statutes, 1970 Supplement. The number of years or
portions thereof of membership in said 1937 employees’ pension fund
shall be as certified by the trustees of said pension fund. After such
transfer, said employee shall earn retirement credit in accordance with
the provisions of the Florida Retirement System. The city will cause to
be remitted from its pension fund to the Florida Retirement System upon
the transfer of any employee, a sum equal to 100 percent of the
employee's total contributions into the city pension fund, and a like
amount as the employer's matching contributions, not to exceed the total
contributions pius interest required for past services by chapter 121,
Florida Statutes. After such conversion, the regular deduction for the
Florida Retirement System will be made in accordance with chapter 121,
Florida Statutes. Deductions shal!l be made from the salaries of
employees who continue their membership in the city pension fund, in
the full amount as may be required from time to time by law. The amount
of said pension deductions shall be remitted forthwith by the state to the
city which shall place said sums of money in said pension fund.
Matching contributions to said pension fund during said period of time
shall be made by the state and the city as follows: the state shall be
liable for and pay into said pension fund a matching contribution equal to
that which is required to be made from time to time for employees who
are members of the 1937 pension fund, provided that such matching
contributions by the state shall not exceed the total matching
contributions required for state employees under the Florida Retirement
System including social security contributions.

(i) Other benefits.

a. On the effective date of this act, said employees' accumulated
vacation (annual) leave and sick leave credits, hereinafter
referred to as transferable leave credits accrued while under the
consclidated City of Jacksonville shall be transferred to the
Department of Health and Rehabilitative Services and shall be
handled separate and distinct from future leave accounting under
the Career Service System. Said employees' transferable leave
credits accrued while under the consolidated City of Jacksonville
shall be certified by that city's personnel manager and forwarded
to the Department of Health and Rehabilitative Services. Accrual
leave rates under the personnel rules and regulations of the
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consolidated City of Jacksonville shall cease and said employees’
new leave accrual rates under the Career Service System shall
commence on the date of transfer. Said employees' continuous
and creditable service with the consolidated City of Jacksonville
shall be used in determining leave accrual rates under the Career
Service System. Said employees may expend transferable leave
credits accrued while under the consolidated City of Jacksonville
only after leave accumulated under the Career Service System
has been expended. Upon retirement, termination, or death, the
Department of Health and Rehabilitative Services will provide the
consolidated City of Jacksonville with an affidavit regarding the
recorded and unused transferable leave credits accrued by the
employee while under the consolidated City of Jacksonville. The
city will compensate the employee or their survivors or estate for
all unused leave credit according to the provisions of law which
prevailed on the effective date of this act and computed on the
basis of said employees' salary at the time of said retirement,
termination or death.

b. On transfer, the pay schedule of each employee shall reflect an
increase in salary of a sum equal to the cost of hospitalization,
medical, life, and professional liability insurance benefits provided
by the city for said employees. Thereafter, said employees
transferred to the state Department of Health and Rehabilitative
Services may receive hospitalization, medical, and life insurance
benefits in such group plan and on the same basis as is from time
to time provided for other employees of the Department of Health
and Rehabilitative Services.

(iv)  The said employees shall be paid their salaries by state voucher from
which shall be deducted items required by law, and such deductions as
are being made by the city for said employees on the effective date of
this act.

(2)  Nothing herein shall affect the status, right, and privileges of city employees
who do not elect to transfer to the State Career System, except as provided in
paragraph (3). No position held by any employee of the city division of public
health, who remains a city employee under this act shall be abolished by the
city without prior approval by the city civil service board. The positions or
classifications of such employees electing to remain city employees in the
health, welfare, and bioenvironmental services department shall not be
impaired or reduced and they shall retain such positions or classifications with
the same rights, privileges, and guarantees as provided by the civil service
system of the City of Jacksonville for employees who are subject to said
system, except as provided in paragraph (3).

(3) Al employees hired on or after the effective date of this act in the public health
unit herein created shall be members of the State Career Service System and
the Florida Retirement System without any election. In addition, whenever any
position in the city division of public health which is subject to the civil service
system of the city becomes vacant by reason of the promotion, transfer,
resignation, discharge, death, retirement, or otherwise of the employee holding
the same, and the state Department of Administration creates an equivalent
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position in the local health unit herein created under the State Career Service
System, the city civil service system position shall be automatically abolished
without the necessity for approval by the city civil service board and the
position shall thereafter be a part of and subject to the State Career Service
System. Notwithstanding the transfer of said position from the civil service
system of the city to the State Career Service System, ail employees, whether
city employees or state employees, who meet the eligibility requirements of
either the city civil service system or the State Career Service System for
taking the promotional examinaticn to be held with 60 days after said position
becomes vacant, shall be eligible to take said examination; but any person who
is appointed to fill said vacant position shall be or become a member of the
State Career Service System without any election, whether or not he was a
member thereof before said appointment. Any city employee who is appointed
to a vacant state position under the provisions of this paragraph shall be
deemed to have transferred to the State Career Service System and the
transfer provisions of subparagraphs (b){(1)(ii) and (iii) shall apply thereto.

(c All moneys appropriated by the city for the operation and maintenance of the public
health unit, under the provisions of chapter 154, Florida Statutes, including the
amounts required to provide the benefits preserved by this act to employees
becoming members of the State Career Service System, and all fees collected for
services of the public health unit shall be paid to the Department of Health and
Rehabilitative Services, or any successor state agency, for deposit with the State
Treasurer in the full-time public health unit trust fund of the consolidated government
of the City of Jacksonville for the uses and purposes of said fund. The city shall
receive credit in the full-time public health unit trust fund for the amounts paid by the
city for salaries and other benefits of employees of the city who elect to remain
employees of the city under the provisions of this act, and for all other benefits paid by
the city required by this act, for matching credit, and all other purposes, as if such
funds are actually deposited into the full-time public health unit trust fund.

(d)  The council may not vary, alter, or abalish any provisions contained in this section,
notwithstanding the provisions of section 7.103 repealed of this chapter.
Administrative and logistical support to the public unit will normally be provided by the state but, on
specific agreement by both parties, various logistical support as agreed upon may be supplied by
the central services department of the City of Jacksonville and costs billed to the public health unit

trust fund.

(Laws of Fla., Ch. 71-703; Laws of Fla., Ch. 71-709; Laws of Fla., Ch. 74-515; Ord, 84-1307-754, § 6; Laws of Fla.,
Ch, 85-437, § 1. Laws of Fla., Ch. 92-341,§ 1)
|
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